
 

To:  Illinois State Retirement Systems (SRS) Active Participants 
 
From:    National Conference on Public Employees Retirement Systems (NCPERS) 
 
Re:        Voluntary Group Term Life Insurance Plan 
 
As an NCPERS member, Illinois SRS is offering an open enrollment period for voluntary group life 
insurance coverage to our actively working participants. The NCPERS Plan has been available to public 
employees since 1969 and currently covers over 125,000 employees and their dependents across the 
country. As a SRS active participant, you will be able to enroll in the Plan from February 1 through March 
31, 2013. There is no guarantee that another open enrollment period will be offered in the future, and you 
can only enroll while actively working. 
 
The Plan is designed to supplement the defined benefit pension coverage offered by SRS. Its unique 
decreasing term design helps to provide the highest levels of coverage at earliest ages when the value of 
your accrued pension benefit is lowest.  
 
The Prudential Insurance Company of America (Prudential) issues valuable life insurance coverages for a 
monthly premium of $16, which is deducted from your paycheck. As an employee, you will receive 
Decreasing Term Life Insurance of up to $225,000 (depending on your age), and Accidental Death & 
Dismemberment (AD&D) Insurance of up to $100,000 (also depending on your age). In addition, your 
spouse or domestic partner/civil union will have Dependent Term Life Insurance coverage of up to 
$20,000, depending on your age, and your child(ren) will have Dependent Term Life Insurance coverage 
of $4,000, from age 14 days to less than age 26. 
 
The Plan has a number of unique features including: 
 No medical proof of insurability required if you enroll during the  enrollment period 
 No occupational exclusion (24/7 coverage) except for professional aviators 
 Coverage pays in addition to any other group or individual coverages 
 Waiver of premium if totally disabled 
 Additional AD&D features: seat belt, airbag, repatriation, and educational assistance benefits 
 Premiums remain at $16 per month as long as you are covered under the Plan 
 Coverage can be continued into retirement by pension deduction as long as you were enrolled 

and paid premiums for at least one month while actively employed 
 

Enclosed is a Plan brochure including a schedule of benefits and enrollment and beneficiary designation 
forms. To enroll, simply complete the enrollment form and return it to your agency payroll contact. The 
beneficiary designation form must be mailed to the Plan Administrator in the enclosed envelope. 
 
Please note that re-enrollment at the time you retire is required. Contact the SRS Insurance 
Section prior to your retirement for a re-enrollment card. 
 
We hope that you consider this valuable additional life insurance benefit offered to members of Illinois 
SRS for you and your family. Again, there is no guarantee that another enrollment period will be offered in 
the future. If you have any questions about this open enrollment offer, please call the plan administrator, 
HealthSmart Benefit Solutions, Inc. at 800-525-8056. 
 
Group Decreasing Term Life, Dependent Term Life, and Accidental Death & Dismemberment Insurance 
coverages are issued by The Prudential Insurance Company of America, a Prudential Financial company, 
751 Broad Street, Newark, NJ 07102. The Booklet-Certificate contains all details, including any policy 
exclusions, limitations, and restrictions, which may apply. Contract Series: 83500. 
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