CDR

Countdown to Retirement

e%mu Employees’ Retirement System



~ 2101 South Veterans Parkway 217-785-7444
P.0. Box 19255 Email: sers@srs.illinois.gov
Springfield, IL 62794-9255

State Employees” Retirement System

Thank you for taking time away from your busy work schedule to
attend the Countdown to Retirement (CDR) workshop. This is the
third and final workshop in our series of preretirement workshops.
Our workbook should be a useful tool for your questions about
retirement. The staff of SERS is also available to answer any of
your questions.

The Countdown to Retirement focuses on the shift into retirement.
The main emphasis in this workbook is the transition from work to
retirement, and financial planning for the rest of your life.

The CDR also addresses SERS entitlements, Social Security,
and estate planning. Use this workshop and the corresponding
workbook to further establish a firm foundation towards retirement.

If you have retirement questions, contact our SERS Call Center
at 217-785-7444,






Welcome to
Countdown to Retirement
Workshop

General Contact Resourc
Web Address | 4.

__sfS..illinoiSLédv

“Call Center ' =
”Indivi'dual counseling is offered by the

Springfield (Appointments Preferred) and
Chicago (Appointments Required) office
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Important

® Make sure that you sign in.

® Sign in sheet will be passed around
before the last speaker of the day

Workshops

® Investing in Your Future — New employees
45 yrs. of age & less than 10 yrs. service. Str
money management, consumer debt, and
investing for the future.

® Education for Tomorrow’s Choices — 2-day
classes at the mid-point in your career. 10-15
years of service. Medium range preretirement
planning.

® Countdown to Retirement — 3-5 years fro
retirement. Explains transitions to retire
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Valuable Resources

® SRS website — srs.lllinois.gov

® SERS O GRAM - mailed twice a year

® HANDBOOK - no longer being printed,
online access.

® ANNUAL BENEFIT STATEMENT - effective
6/30 each year.

Annual Retiree Benefit Statement
is mailed early in the year.

The “Informer” retiree newsletter
is mailed a couple times a year

The “Sers-O-Gram” member newsletter
is mailed a couple times a year
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L) State Employees’ Retirement -
System of lllinois

16 Pritzker, Gowvernor
few Links

SERS Pension Calculators R ]

ederal Tax Withhalding Caleul

.....

Tier 1 SERS Pension Caleulator

Tier 2 SERS Pension Calculator (commg soom)

Social Securiny Bencfit Esti ~alculatar

Federal Tax Withholding Calculator

Disclaimer

The caleulator 1s miended as an educational ool only. Tt allows you to estunate your federal tax withholding for SERS ammusty
paveents and o develop personal retrement suategies.

Fhis withholding caltulator shaild nal b Wwhad By active amplayeas to estimate withha/ding for salary paymienis

The caleulator allows you to enter & gross pension amount and displays various withbolding figures based on marital status and
nurnber of excmpiions, up to o masimum of fowr. Remember, this 1s a projeciion based on information you provide.

The amount wrythheld 15 subject to applicable lows and mx codes ag the acrual nme of retirement

You may want to consader a tax consultant of necessary,

| have read the above and [ am ready w do a calculanon
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mwwt  Federal Tax Withholding Calculator - 2020 s

Remember, this is a projection based on information vou provide.

Thas calculator 15 & tool to estumiate bow misch Federal income tax wall be withheld from vour gross monthly SERS bensfit check
Oecupaiional Thealabity and Oecupainomal Death Benebits are non-taxable.

If you are married but would ke to withhald at the hagher single rate, please use the smgle rate progections table.
Enter vour monthly txable mwm'! | | Catcutate

If would like to change your cument nithhelding, please complete a new WAP and send i to Siaie Emplovess’ Retirement Svstem
Exit Calculator

ILI$NOIS cov

Authentication Portal

Sagn owith gosit Fulieg st

. II.I-\.rI:Illl AT ]
+ Rrcoatr ot Ussnara
* Lrafs @ rem OO

B ot Fano oo
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SIATE

RETIREMENT Member Services

SYSTEMS

O Home O Profile .-II |‘ J Help » 0O Contact Us C Log Out
Doe, Jane - XXX-XX-9999 . [Member Id: 12-3456789] oy
SERS MEMEBERSHI® RECORD SASIC ACCOUNT BENEFT
NOVMINATID AENFACLARE S Retrement System State Employees’ Retirement System
Sratus Actve
DEMOGRAPHICS
Brth Dane 3121974

2 "
MEMBER SERVICES Age 41 yoars S meerhd

ANNUAL STATEMENTS Membesship Date 07012000

PAY STUS Ve Tecd

INSURANCE LASY PAYROLL OR DISABILITY POSTING

TERMS AND CONDITIONS Type Lalary
Current Man [1] SERS Rogular - Coordinased, Tier 1, 4%
Pay Code 10-000
Agency Human Senicer, Department of
Postion Code 65328
Timeworked Basis Maonthly
Pciup Code 00 (Noney
Last Salary Date 07/34/201%
Cumenm Race $2917.28

DotV eiar ws 0o oov/N

STATY

RETIREMENT Membel’ Services

SYSTEMS

~ Home 4 Profile 4 Publications - U Help - J Contact Us < Log Out
Doe, Jane - XXX-XX-9999 - [Member Id: 12-3456789] g
SIRS MEMBERSHIP RECORD BASIC  IACCOUNT  DINCAT

NOMINATED BEINEFICIARES Total Service Cred C 15 years 1 month
Total Convibutons 20¢ B
DEMOGRAPHICS e lasm
Hnal Average Compensatson (FAC) C AR

NMEMBER SERVICES

LARNINGS AND SERVICE CREDIT
ANNUAL STATEMENTS
[amings and Service Credit . nd Service Creda by ¢ dar Year

PAY STUR

IMSURANCE

TERMS AND CONDITIONS
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SERS CONTRISUTION SUMMARY

Type Pre-Tax Post-
Tax

Retrement $18582.20

$2,655.38

$21,237.58

Total

$23.146.76

$3.649.1

$26,795.86

SERS FAC SUMBARY

Caboilated Dare

Caloulaned FAC

Eaminegs for FAC

Months

L Stark [iate

08/ P0/F0YS
$2017.28
$140,029.44
SA00

[ -Trui b

OB I0LS
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Legend: Eanngs @  SendceCredt Secvice Crecht Adjumeen: @ Export To Dxcel

SERS EARNINGS AND SERVICE CREDITS BY CALENDAR YEAR

Yew  Jan Teb M Apr My Jun o Avg Sep O Now Dex Totsl
2008 5732535  STOMGOE  STAASD  STOIG04  §739120  STGES4S ST24327T  STONASE  STOMASE  STOMAGE  STSSA4 SO0 sre.ea
Q0233 00233 00333 Q0333 o0a33 0033 00833 00833 00833 0833 00833 Q0000 09167

2007  S650428 5650488  S6S0MEE  SET4RSE  SEAMGT ST $651048  S65TABS 5651048 S69CAEE  S651048 S6719060  STN07.93
20833 00 o8l 0 coa coa 20823 oLa Qo8 20833 20833 20833 1.0000
20200 - (VX = OOXX 800 C 000G O S ') ) S 00 3000 1.0000

000 S0 044 S04 504N S04 SBOGR $650400 5050400  S650LD0 5650400  SO50MN0  S050ME0  STO.26ATE
ool Qo3 aoai coeis coai coaiy Q0833 0okl Aol Q083 Qokis Tt 1.0000

Q003 S050M38  S050488  SOS0AEE TSR STS0ROE  S1254180 STAN024 T4 STAOTAI STAN0  STANGD  STANK 89102082
Q0813 c0a13 o033 0333 o833 cr833 00833 00833 Q0833 A0833 Q0813 Q0833 1.0000
Q000 S0X00 20000 30200 S 0000 C.0000 03333 Q000 00 20000 20000 20000 03313

2004 SEH66TE  SEA6ATE  SEMEATE  S6210.06 5625836  S2aISA2 S650488 S6504E3 5650453  S6S04E3  S6S04EE 5650428 SMAN2SE
00233 00833 Q0833 0833 o833 00833 0.0833 00833 Q0833 Q0833 00833 00833 1.0000
0000 <L00Cx S0000 S0 CL000 000X Ton o 20000 S00CK 20000 2000 LN

2013 SSTETN0 SSTETND  SSPEIN SSTEIN SE01TES  S2AY S646678  SAAEATE  SHAEATE  SH4EATE  SHAEGTE  SH4667E  S76390.03
[Tt ooe33 c0a33 co833 o833 o833 00833 aos33 acess aoe3s Q0833 Q0833 1.0000

QOI2 | SSA0R86 SSS0AYS  SSTASS  SSTANM SSTENM S $57H000 $STEV0 SSTRTN0 SSTRTN0 SSTENN0 SSTETN0 SSAMRYS

Q0833 Qo813 0813 co833 coai3 cral3 0083 00833 Q0833 A0e1s Q0813 Q0833 1.0000

STATE

RETIREMENT Member Services

SYSTEMS

O Home C Profile O Publications = I Help - 0O Contact Us J Log Out
Doe, Jane - XXX-XX-9999 - [Member Id: 12-3456789] ooy

SERS MEMBERSHIP RECORD BASIC  ACCOUNT  BENEFTY

NOMINATED BENEFICIARIES Tour estmated b

DEMOGRAPHICS
MEMBER SERVICES ESTIMATED RETIREMENT BENEFITS

Thes berefite ascume continuous senice at current rate of pay through bemefe effective date
ANNUAL STATEMENTS

Regular Retirement - Monthly Benefit 12/1/2029 $1.43334
PAY STUS Rule 0f B5: Your age and senrnce must be aqual 10 or greater than &5,

Reduced Retirement - Monthly Benefit /12029 §98046
INSURANCE

You mvst be age 55 with 25 years of service, Your benef ks reduced by 33 of one percent for each month under the
san

TERMS AND CONDITIONS ks e
Earned Retirement - Monthly Benefit 4/1/20%4 $73434
You have currently earmed a benefit of §734.34 that & payable on 040172034, This amount is based on what you
have earned in reteement benefits up 1o the present date. If you left state employment cn C8/20/2015, thes is the
AMOoUNt you can receive in retirement bemefits on 04/01/2034
For each month (21 days) of unused Sck time, your proecied monthly gross & anticipeted to increase by 3406 You
may also purchase unused Vacation time for an additional incresse.
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SERS ESTIMATED ALTERNATIVE RETIREMENT -

MONTHLY BENEFIT
Plan Service Formula % of FAC
Credit
(Years)
SERS Alternative - 203333 X 250% = 50.8333%
Tier 1
SERS Regular - Tier 104167 X 167% = 17.3959%
1
Total Percentage of FAC = 682292 %
Projected FAC X $6,043.93
o
Estimated Benefit $4,123.73

Projected Retirement Date 9/1/2016

Notes:

« The benefit was calculated as of 07/15/2016 instead of
08/03/2016, because of the Member's latest posted
earnings date.

« Eligibility rule met: Tier 1 Alternative; 55 and 20 yrs.

« Additional projected service: 0 years.

« Age at which eligibility met: 55.6667.

« Receiving Alternative formula (40 ILCS 5/14-110).

ESTIMATED DISABILITY BENEFITS

If you become disabled and meet SERS qualifications for disability benefits you may be eligible to receive one of the
following estimated benefits below:

Non-Occupational - Monthly Benefit $1.458.64
(These benefits will be reduced by any Social Security Disability benefits received.)

Occupational - Monthly Benefit $2,187.96
(These benefits will be reduced by Workers’ Compensation benefits received.)

While you receive SERS disability benefits, your SERS account will continue to be credited with service and
contributions as if you were working.

ESTIMATED DEATH/SURVIVOR BENEFITS
Non-Occupational Death - Survivor Monthly Benefit $400.00

When death results from non-work related cause, this benefit is payable to your eligible spouse at age 50 (or sooner
if you have eligible children),

Non-Occupational Death - Family Maximum Monthly Benefit $600.00
Occupational Death - Survivor Monthly Benefit* $1,458.64

When death results from work-related duties, this benefit is payable to your eligible survivors, This benefit will be
reduced by any Workers' Compensation benefits received.

Lump Sum Death Benefit without Eligible Survivors $44,299.54
Lump Sum Death Benefit with Eligible Survivors $§23,146.76

*Occupational benefits may have additional amounts payable if you have children under 18 or under 22 if a full time
student.
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STATE
RETIREMENT
MSWH?N& Member

Services

M Home

L Profile ™ Inbox @WPublications - ©@Help - XS Contact 8 Administrator ~
C Log Out
XXX-XX- - [Member Id: - o

Doe' JOhn Oooo [ ] vz

SERS MEMBERSHIP BASIC ACCOUNT BENEFITY COLA BUYOUT
RECORD
Retirement System State Employees’ Retirement System
NOMINATED e > A

DENCIICIARICS
Birth Date 7/30/1955

DEMOGRAPHICS
Age 63 years 2 months

MEMBER SERVICES Membership Dote 05/01/2000

ANNUAL STATEMENTS Tier Her 1

PAYSIUS LAST PAYROLL OR DISABILITY POSTING

INSURANCE Type Salary
Current Plan [1) SERS Regular - Courdinated, Tier 1, 4%

TERMS AND

CONDITIONS Pay Code 50.030
Agency State Employees’ Retirement System

COLA Buyout —
What to Remember

1. You must be eligible to retire
by 6/1/2024.

2. Required to be rolled over to a qualified IRA
or Deferred Compensation account.

3. Cannot choose level income, SS offset
removal or the reversionary options.

4. If you have a QILDRO you may
have to have permission from
the alternate payee.
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Member Birth Cate: T/M1955
Present Vadue Compounded (3% $25331008 Present Value Non-Cempounded (1.5%) 218527
Buycut Amownt Formule TO% * (326331080 - $21082527) « 3100
ACCELERATED PENSION BENEFIT PAYMENT
ESTIMATED BUYOUT AMOUNT $31,138.83

7% COMPOUNDID COLA 1.5% NON COMPOUNDELD COLA

MONTHLY ANNUAL MONIHLY NONTHLY ANNUAL MONTHLY

AMOUNT AMOUNT CoLA ANCUNT ANOUNT COLA
122008 s Flo6e0s o0 s 10604 sam0
11201 180002 Sreena %00 e 1030544 000
100 15008 e e LI AH RALE ) 0
11200 ese FYR 50504 e s IR $020
v UL cowle e e RALEE R 500
on fLen 0600 00 e fLssw $IR66120 s
112024 N 213136 R 31808 11895090 L
112004 nese 21851 A RA ) 160106 feun LT
112026 184000 R 7528 LA 1940048 s
v 1198043 212899 samn Siem 1976424 §1es0
11200 1190005 2198060 $a563) $1670.00 12008200 11748
110 rovar 24 10824 e 1o use $100.20
117200 21000 2540008 ssasy LERAET L0015 S

v 52,9441 prin A 62 nam 006728

STAIE

RETIREMENT Member Services

SYSTEMS

0 Home O Prohle O Publications = O Help «+ O Contact Us g Log Out
Doe, Jane - XXX-XX-9999 - [Member Id: 12-3456789] Ao

SERS MEMBERSHIP RECORD SERS NOMINATED BENES IARIES
Order Number Reneficiary Name Date Added

NOMINATED BENEFICIARIES

1 John Doe 8/1/2010
DEMOGRAPYACS

< Sacah Doe o/14/2012

MEMBER SERVICES 2 Wiilliam Doe 6/14/2012

ANNUAL STATEMENTS

The beneficianes listed above are your nominated beneficianes to whom a lump sum death benefit will be payable

a1 your death. Your death benefits will be paid equally 1o your primary beneficiaries (those lsted as #1). If some of

your #1 beneficiary(s) predeceats you, your death benefits will be divided amang the #81°c otill lving. Beneficiacier

INSUSANCE inted as 025 will only be pasd # NO prenary benefiGanes survive you. The same process apphes 10 remanng
beneficianes listed as #3 or greater.

PAY STUR

TERMS AND CONDITIONS
You may have other nominated beneficlary forma to update for benefits through »p d proge
such as Minnesota Life Insurance or the State's Deferred Compensation Plan.

UPDATE NOMINATED BENEFICIARIES

i you need to update your beneficiaries or i any of the above information it incorrect, pleate complete, tign, and
retum the appropriate Benefickary Nomination form found on the Member Senvices page.
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STATY >
m RETIREMENT Member Services
SYSTEMS

2 Home 3 Prolile 3 Publications = o Help - O Contact Us d Log Out

Doe, Jane - XXX-XX-9999 - [Member Id: 12-3456789] 3

SIRS MEMBIRSHIP RICORD PROFILE

full Name Jarw Doe
NOMINATED RENEFICIARE S

SSN OO0 X9
DEMOGRAPHICS

Gender Female

MEMEER SERVICES Birth Date 1271974

ANNUAL STATEMENTS

ADDRESSES
RALSIUS Mome 1123 West Washington Street. Springfield, IL 62704
INSURANCI Work 7RS4 Taylor Avenue, Springfield, It 62712
TERMS AND CONDITIONS :b m" Wc L ;hmiwwm'm “:I m! d “!m";“w‘:mﬁ::m w"“m

PHONE NUMBERS —

Cell (217) 444.2222
Fax (217) BBE. 9999
Home T (217) 7774484

Work (217) 888-3333

IMAIL ADOREISSES =
Jane@gmal com

Work Jare @illnon gov

Address Changes

Before retirement, contact your agency.
Fill out (2) W-4 cards at your agency.

After retirement, contact SERS.
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STAIE

RETIREMENT Member Services

SYSTEMS

2 Home O Profile 2 Publications = 0 Help = 0 Contact Us 0 Log Out
Doe, Jane - XXX-XX-9999 - [Member Id: 12-3456789] s

SERS MEMBERSHIP RECORD SCRS MEMBER SERVICES
BENEEICLARY NOMINATION © Form 101

NOMINATED BENEFICIARIES
MEMBER DEMOGRAPHIC CONFIRMATION = Form 1006
DEMOGRAPHICS

POWER OF ATTORNEY C Form POA
MEMBLR SIRVICES
ANNUAL STATEMENTS

PAY STUB

INSURANCE

TIRMS AND CONDITIONS
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Name Beneficiary

® Keep current

® Name and address change
® How you identify — spouse, sons, daughters, etc.

® Minors/Guardians

If no beneficiary listed, your estate is your
beneficiary

Changing SERS beneficiary form

" Does not change: Securian Financial/Minnesota
life insurance, Deferred Compensation

STATE ~
M TR Member Services

O Home O Profile O Publications + O Help » T Contact Us J Log Out

Doe, Jane - XXX-XX-9999 - [Member Id: 12-3456789] e

SERS MEMEERSHIP RECORD SERS ANNUAL STATEMENTS

SERS Active Member Statement

NOMINATED BENEFICARIES
SERS Active Member Statement Q/30/2014 SERS Active Member Stasemens T
DEMOGRAPHICS

MEMSER SERVICES

ANNUAL STATEMENTS

PAY STUB

INSURANCE

TERMS AND CONDITIONS
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Retirement Process

Reasons for the Best
Time to Retire

® The best time to retire
® End of the Year
® Tax Purposes
¢ COLA

¢ Deferred Comp

® End of the Month

® Insurance Reasons

® The Effective Date

® First of the Month following your resignation
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Steps to Retire

® You must resign in writing to your agency.

® You must request a pension application packet -
(request application 30-90 days prior to your
retirement date). Some exceptions may apply.*

® Contact your Retirement Coordinator, contact SERS
directly, download and complete on-line forms to
forward on to SERS.

Member’s and spouse if married — Birth
Certificate(s) and marriage license must
be on file at SERS, COPIES ONLY.

*Copies of the pension application packet may also
be found on the SERS website.

Retirement Packet Includes

® Retirement Checklist

® Retirement Application, Insurance form,
Direct Deposit form, Beneficiary form, &
WA4P form.

® Survivor Contribution Refund form on
lump sum, if qualify for one.

® Retiree and survivor handbook (accessed
online, no longer printed).
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Pension

® Effective date of pension is the 1%t day of the month
following the date of your resignation.

Checks

® Agency will pay in lump sum for vacation
and sick time

® Lump sums from SERS only:
® Widow/Survivors refund if no qualified survivor

® Refund of contributions

First Payment

® Approximately 8-10 weeks AFTER your last day
of employment. The first check is mailed to
your home.

¢ 1st payment is retroactive to the effective date
of your retirement.

® Regular payment will be a direct deposit on
the 19th of the month.
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Deductions

® Federal Taxes (pension is not subject to
IL state taxes)

® If less than 20 years, insurance premiums pro-rated
at 5% increments.

® Dependent health insurance rates.
® Dental insurance/ with or without dependents.
® Optional life insurance/ Basic is free.

® Other credit union deductions or assoc. fees will
need a deduction card from them. Other
deductions do not carry over from your agency.
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Any Questions?
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Benefits

Contributions
Coordinated

Regular Alternative

® Retirement 3.5 8.0
® QSurvivor 0.5 0.5
® Total 4.0% 8.5%
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Contributions
Non-Coordinated

Regular Alternative

® Retirement 7.0 11.5
®QSurvivor 1.0 1.0
® Total 8.0% 12.5%

Tier 1 How Soon?
Regular (Non-Reduced) Formula

®Age 60 with 8 Years
Service Credit

®Rule of 85 (Age + Service = 85)
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Early Option
Tier 1 Reduced Regular

Age Service 55 thru 59
Credit 25 — 29 years

% of 1% per month under 60

Example: Age 55 is a 30% reduction
from your pension.

Regular Formula
Tier 1 Coordinated

Years of
Service X 1.67% X FAC = Pension
Credit

Highest consecutive
48/120 Months
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How Soon?
Alternative Formula

No rule of 75

Age 50-54 with 25
years of Service Credit

Age 55-59 with 20
years of Service Credit

Security Employee with Correct
or Dept. of Human Services

Alternative & Regular time:
To get combination of
formulas requires 20 years
of service credit.
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Dept. of Transportation

All years must be at
alternative formula

®25 years of service to
retire at age 50

®20 years of service to
retire at age 55 or older

If you Do Not Meet Eligibility
for Alternative Formula

®Must meet Regular
Formula eligibility.

®Pension will be calculated at
lower Regular Formula Rate.

® Refund of excess contributions
paid into the system.
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Alternative Formula
Tier 1 Coordinated

Years of
Service X
Credit

2.5% X

If hired before 1/1/1998
1. FAC (highest 48/120 months)
2. Last rate of pay

3. Average of last 48 months

FAC

If hired after 1/1/1998

Pension

1. Average of last 48 months

2. Last rate of pay

Alternative Formula

Tier 1 Non-Coordinated

Years of
Service X
Credit

3.0% X

If hired before 1/1/1998
1. FAC (highest 48/120 months)
2. Last rate of pay

3. Average of last 48 months

FAC

If hired after 1/1/1998

Pension

1. Average of last 48 months

2. Last rate of pay
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Tier 1 COLA Increase
Regular Formula

You are eligible for your COLA (pension
increase) every Jan. 1 following your 1st
full year of retirement if:

® You are 60 years of age or;
® You meet the rule of 85 (age + SC= 85) or;

® Reduced pensions eligible the January
following the members 60th birthday.

Tier 1 COLA Increase
Alternate Formula

You are eligible for your COLA (pension
increase) every Jan. 1 after age 55 with
one full year of retirement.
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Tier 2 COLA Increase

® Increase 3% or % of the Consumer
Price Index for the preceding
calendar year, whichever is less.

® Regular Formula: One year after
age 67; if you retire under age 67,
the January after you turn 67.

® Alternate Formula: One full year
of retirement after age 60.

Optional Service
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Optional Service Purchase

Qualifying Periods, Tier 1 only
® 0 months: 1-1-72 to 12-31-83
® 6 months: 1-1-84 to 11-30-10
® 0 months: after 1-1-11 (Tier 2 began)

Short Periods
Does not allow for temporary or
contractual time

Previously Refunded Service — AFTER
24 months of additional service credit.

Optional Service Purchase

Military Time

Maximum of 48 months of active duty
(can be purchased in one-month increments

Service for Leaves of Absence
Must be after 1982 and less than one year
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Public Act 101-0610 Purcha

State Police Purchases (Tier 1 & Tier 2)

® May purchase up to 5 years of service if employed by federal,
state or local government located outside of Illinois.

® Must pay employee contributions of the rate of salary received
upon entering service as an IL State Police Officer.

® Must pay employers’ rate and interest at the regular rate on the
total amounts from first day through the date of full purchase.

® Must apply within 3 years of 1/1/2020.
Alternative Formula Purchases (Tier 2)

¢ Can convert prior regular formula service to Alternative formula
service up to 8 years.

® Must pay difference between employee contributions plus
interest from date of service through date of full purchase.

®  Must apply within 12 months of 1/1/2020.

Permanent Police Transfer
Provisions (40 ILCS 5/14-110

Eligible Alternative Formula Positions:
1. State Policeman
2. Conservation Police Officer
3. Investigator for the Secretary of State

May elect to transfer up to 5 years
(60 months) from:
Article 3 (Downstate Police) — Any Service

Article 5 (Chicago Police) — Any Service

Article 7 (IMRF) — Sheriff’s Law Enforcement
Employee (SLEP time only)

. Article 9 (Cook County) — County Police time only
5. Article 15 (SURS) — Police time only

Page | 36



Permanent Police Transfer
Provisions (40 ILCS 5/14-110

The member will need to contact their former employer / former retire
system and request the transfer and the payback information (if they had
taken a refund). The member should also request the former employer /
retirement system to provide to SERS the following information:

1. The amount of employee contributions, employer
contributions, and interest (if applicable) that will
ultimately be transferred to SERS

2. The period of time that is being transferred
(start date — end date of service)

3. A monthly breakdown of your salary during that
time frame being transferred

4. The number of months / years being transferred

5. Validation that you were a full-time officer rather
than a part-time officer

This information should be reported to SERS.

Is it worth it to buy service credi

EXAMPLE

6 months Qualifying period costs to purchase:
$2,000.00

For every month of service credit, you add to your
projected monthly increase $9.50 x 6 = 57.00

$2,000.00 divided by $57.00 = 35.09 months

Less than 3 years to recover the cost of purchase
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Service Purchase Options

Pre-Tax
® Payroll deduction (irrevocable)

® Tax-deferred lump sum from sick &
vacation payment at time of retirement

® Rollover from

® Deferred Compensation
® IRA

® Eligible pension plan

Optional Service Purchase

Post-Tax
Lump Sum (write SERS a check)
Post-Tax Installment agreements
NO CASH
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Sick & Vacation

Sick & Vacation Days

®Meet your eligibility date
to retire.

®Can increase your pension
once your eligibility date has
been reached.

® Counts towards getting your
free insurance premium.
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Sick Leave & Vacation Service Credit Conversion Chart

Days = Months Days = Months
1-5 = .25 131-135 = 6.25
6-10 = .50 136 - 140 = 6.50
11-21 = 1.00 141 -151 = 7.00
22-26 = 1.25 152 -156 = 7.25
27-32 = 1.50 157 -161 = 7.50
33-43 = 2.00 162 -173 = 8.00
44 - 48 = 2.25 174-178 = 8.25
49-53 = 2.50 179 -183 = 8.50
54 - 65 = 3.00 184 - 195 = 9.00
66 —-70 = 3.25 196 - 200 = 9.25
71-75 = 3.50 201-205 = 9.50
76 — 86 = 4.00 206 - 216 = 10.00
87-91 = 4.25 217 -221 = 10.25
92 -96 = 4.50 222 -226 = 10.50
97 -108 = 5.00 227 -1238 = 11.00
109 -113 = 5.25 239-243 = 11.25
114-118 = 5.50 244 -248 = 11.50
119-130 = 6.00 249 - 260 = 12.00

Sick Time

Tier 1 198'I"l|e_r11997 Tier1 &2
Before 1984 After 1997
(168 max)

% sick days — paid days

# of unused sick days ~ Plus service credit # of unused sick days
= FREE service credit v sjck days — FREE = FREE service credit

service credit
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Sick & Vacation Time

Sick Days =298
130 unpaid

‘84 - ’97 payable sick =168 (only %2 paid)
V=67 S=130

S = 84 (1/2 payable sick) S = 84 (1/2 payable sick)
151 = 7 Months 214 = 10 Months

Pay for 7 months from lump sum at contributions rate
10 months is free

TOTAL SERVICE CREDIT = 17 Months
(within 90 days of retiring)

Sick & Vacation Time

Vacation days =67
Sick days (unpaid) =130

V=67 S=130
3.25 Months 6 Months

Pay contributions for payable time
to receive 3.25 months of credit
Unpaid time for 6 months is Free

TOTAL SERVICE CREDIT = 9.25 Months
(within 90 days of retiring)
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Any Questions? ]

Reciprocal Systems’
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Reciprocal Time

®13 Systems

® Make the choice at retirement
to use reciprocity

®Repay (need 12 months) if you
took refund from that system
if you want reciprocity

Reciprocal Time

Must have at least one year (12
months) of service credit with
the other reciprocal system.

May be used to meet rule of 85
and the minimum vesting of
eight years or ten years.
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Reciprocal Time

May not be used to meet the
alternative eligibility.

Not all Reciprocal Systems’ time
counts towards insurance.

Level Income
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What to Remember

The level income amount
is money from SERS, NOT
Social Security.

If you have a QILDRO, you will
need permission from ex-spouse
to be eligible.

What to Remember

The decision is made on the retirement
application and is an irrevocable decision.

This option is only for members prior to
social security eligibility.

The reduced amount is applicable for the
rest of your life.

It is your responsibility to apply for the Social
Security benefit at the time of the reduction.
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What is needed

You must obtain a PEBES statement from
Social Security in order to receive a Level
Income estimate, and/or to receive the Level
Income option at retirement.

OR, if you can access the Social Security
website, you can do it yourself.

@ State Employees' Retirement
System of lllinois

SFRS Pemsaon Calculadors

Federed Tex Wihiholing Caloulacor

SERS Pensoon Calelston

Szl Seourity Birrwefit Fsimate Cabolator

Serdce Creds Calonlacos

Sk Teaer and Vacatos Cosuerasn Chare
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The Retirement Estimator gives estimates based on your actual Social
Security earnings record. Please keep in mind that these ae just estimates.

We can't provide your actual benefit amount until you spply for benefits
And that amount may differ from the estimates provided because:

* Your earnings may increase or decrease in the future.

Related Information

* Estimate Your
Lfe Expectancy
+ Other Benefit Cakulators

+ When to Start Receving
Retzrement Benefits

* Benefits For Your Spouse
+ Other Things To Consides

» Reteement Toclkit /

» After you start receiving benefits, they will be adjusted for cost-of-fiving  * ™y Social Security
INCreases.
» Your estimated benefits are based on current law. The law governing Online Applications
benefit amounts may change because, by 2034, the combined trust fund )
reserves ate projected to become depleted - the same as pecjected st e ol b
year. Payroll taxes collected will be enough to pay enly about 73 cents Reliowmeng. ool
for each dollar of scheduled benefis. + Apply Online For Spouse’s
* Yeur benefit amount may be affacted by military service, railroad —
employment cr pensions earned theough work on which you did not pay
Secial Security tax. 1 you need
information about
how to move
around in the
Retiremant
You can use the Retirement Estimator if: Estimator, please

. Social Security
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M Social Security

'¢.;I-.:.~‘ The DGl Wiehafe of thir U2 Sadial Bedurity Admendiralion

Eetirement Estimator

Create Your Retirement Benefit Estimate
P D Owiche SO EAMIng s INBCMTaiion 0 al we Can CRloulte your feinismend eshmae

Last Year's Eamings:

DNl INCIEE WANES OF M Sall-SMpIoyTIeT] INCOMe (Nal i coversd Dy Social Securty.
s 1]

Exarmple. 40000 or 40,000 or O

= -

Enter “0” for the wages.

This should give you your Social Security amounts
for the ages of 62 and “full retirement age”.

% Social Security

Bayest  The Officiel Websie of e U.S. Socil Securily Adminishision

Retirement Estimator

Your Retirement Benefit Estimate
The age that you $1an your benatis determings Row MUCh you réceive éach month.

We craated estimates for you at three comman retirement ages USINg Your amings infomation. You can
350 300 your own Custom estimates by changing your stop work age ang future eamings

M you start your benents: ANd you arn an average of: Your beneit will be about:

Al full retirement $0 ayear $1,874 a month

(age 66 and 2 months) (from now unbil full retirement)

Atage 70 $0 a year $2,449 a month
(from now unbil age 70)

Al your current age $0 a year $1,520 a month

| Adda New Estimate |

Exit

& Print this page

© Retrement Planner

@ When %o Start Receiving
Retrement Benafrs

© How We Esamated Your
Benetts

© Apply for Benetrs Now
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Example

® Member retires at age 55 with a
SERS pension amount of $2,000

® PEBES SS Amount at 62 is $1,000
® PEBES SS Amount at 67 is $1,300

® Level Income Loan Amount at 62 is $536.00

® Level Income Loan Amount at 67 is $427.00

Level Income to age 62 Rat

From Age 55

SRS Normal Distribution $2,000.00
Level Income S 536.00
Total SERS Pension $2,536.00
At age 62

SERS Pension w/COLAs $3,118.96
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At Age 62 and One Month

Reduced SERS Pension
Social Security

Total

*COLAs will now be based on the new lower monthly rate.

$1,000.00

$2,118.96*

$3,118.96

Without Level Income

From Age 55
Total SERS Pension

At age 62
SERS Pension w/COLAs
Social Security

Total Pension

$2,000.00

$2,459.75

$1,000.00
$3,459.75
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Any Questions?

Death Benefits
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Death Benefits — Active membe
With Qualified Survivors

® Survivor Benefits
® $1,000 Lump Sum
® Monthly Annuity (50% of pension)

® Insurance

AND

® Retirement contributions portion to
nominated beneficiary plus interest

Death Benefits — Active membe
No Qualified Survivors

® All contributions plus interest to
nominated beneficiaries or estate.

AND

® One month's salary for each full
year service credit up to six years.

® 6 Months Maximum

® 1 Month Minimum
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Retiree Death Benefits

® Survivor Benefit:
® 51,000 Lump Sum

® Monthly Annuity if married for 1 year at time
of death and survivor contributions are applicabl

® Insurance (possibly)
OR
® No Survivor:

® Refund of contribution or S500,
whichever is greater to beneficiary.

Survivor Benefits

® 18 Months of credited service (active employ

® 96 Months of credited service (inactive emplo

Spouse/CUP (married 1 year)

18 22 50
I I I
I / I I
Spouse/Civil Union Partner $1,000 Lump Sum
Full-Time Students Monthly Annuity

(unmarried/fulltime)

Disabled Children

Group Insurance Eligibility (possibly)

Dependent Parent (rare)
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Social Security Offsets
on Survivor Benefits

® All monthly annuity survivor
benefits payable on your behalf to
QS-(SCP) will be reduced by % of any
survivor benefits payable through
the Social Security Administration.

® Your SERS survivor benefit will not
be reduced by more than 50%.

Survivor Benefit

SERS Offsets Social Security
At age 60 (under the deceased State worker SS#)

SERS $2,000 X 50% = $1,000 Survivor
SS S800 X 50% = -5400 Offset
S600 Survivor Bene

SERS Benefit Pays S600
SS Pays $800
TOTAL $1,400 Monthly

Survivor Benefit
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SERS Offsets Social

Security Survivor Benefit
At age 62 (under the spouse’s own SS#)

Example
SS (Member) S 800
SS (Spouse) - S 600
S 200
S200 X 50% = $100 Offset
SERS Offsets Social

Security Survivor Benefit
At age 62 (under the spouse’s own SS#)

SERS $1,000 Survivor Benefit
SS - 5100 Offset
SERS pays $900 Survivor Benefit
AND
SS pays $800 (higher of the two amounts)
TOTAL $1,700 Monthly income
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You will need to choose
at the time of retirement

1. “l ELECT TO PARTICIPATE
IN THE REMOVAL....”

The Social Security Offset will be removed,
AND your pension will be reduced by 3.825%

The offset will be applied to your spouse’s
survivor benefit, if applicable

You will need to choose
at the time of retirement

2. “1 DO NOT ELECT TO PARTICIPATE".

This will prevent the pension from being
reduced and the Social Security offset will
be applied if it is applicable.
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Never paid into Social Security as a state
worker: NO OFFSET

Spouse received a higher SS benefit than
state worker: NO OFFSET AT 62

Rule of Thumb

If the survivor is gaining dollars from Social
Security as a result of the spouse’s death,
the 50% offset applies to the gain.
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An eligible survivor annuity
is paid to the surviving spouse
for the rest of their lives.

Reversionary I
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Reversionary Option

You make this one-time election to reduce
your pension to provide lifetime income to
your designated dependent(s):

® Spouse
® Any dependent(s) at time of retirement

® 10% increments from 10% to 100%
of pension

® No COLA increases on the
reversionary amount.

Reversionary:
What to Remember

Reversionary is IRREVOCABLE.

The reduction is for life, even if
the designated person(s) dies,
or if there is a divorce.
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Example: 100% of Pension

Pension of $4,000
» 5433 per month reduction of pension.

Member’s pension is now $3,567 per mo.

$3,567 per month for survivor to receive
the reversionary benefit. In addition to

regular survivor benefit (50% $1,783.50;
which could be subject to the SS Offset.)
Max benefit would be $5,350.50 per mo.

Example: 50% of Pension

Pension of $4,000
» $230 per month reduction of pension.

Member’s pension is now $3,770 per mo.

$1,885 per month for survivor to receive
the reversionary benefit. In addition to
regular survivor benefit
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Ways to Receive Pension

® Regular with COLA increase when
eligible with or without Social
Security Offset

® Level Income (if you contribute to
Social Security)

® Reversionary

® Any combination from above

Any Questions?
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Disability

Occupational Disability
Job-Related

Requirements:
® Member of SERS.

® File a claim with and receive benefits
from Workers” Compensation.

® File the required forms with SERS.

® Members DO NOT have to use any
benefit time for OCC or a TEMP
disability benefit
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Occupational Disability

® 75% of your Final Average
Compensation for Tier 1,
75% of FAC for Tier 2.

® Workers’ Compensation pays 66
2/3%, SERS pays 8 1/3%.

Occupational Disability En

® You reach age 65

® Your disability ends, when Doctor
releases you

® You resume employment

® If your disability begins after age 60,

® benefits are payable up to:
®5 years: Tier 1

®5 years: Tier 2
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® If their WC claim was denied they
MUST file for Temporary disability
benefits.

® SERS will pay occupational disability
while the member is receiving
Temporary Total Disability (TTD) from
WC or if a member has received a
settlement.

® WC claims for State employees are
handled by Tristar. Employees of the
Toll Highway are handled by CorVel.

® Once WC start paying the member,
then SERS can start paying benefits.

Remember

® If you were denied by Workers’
Comp., you need to apply for SERS
Temporary disability benefit.

® Temporary benefits members have
a 30-day waiting period from their
date last paid.

® Not required to use sick days.
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When a WC claim is denie

® If WC denies a claim and the member is NOT
going to appeal the decision, they can apply for
a Non-Occupational disability benefit.

® If they want a non-occupational benefit and
have had their WC claim denied, they MUST
submit a letter to SERS stating they are not
appealing their denial.

® The letter MUST say that they are not now, and
will not in the future, seek any compensation
from the lllinois Workers” Compensation
Commission for their injury or illness.

Non-Occupational Disabilit

® Disability resulting from causes not related
to your occupation.

® 18 months credited service. Only SURS and
TRS reciprocal time can be used for eligibility.

® Off payroll more than 30 days.

® Granted a medical leave of absence approved
from your agency.

® MUST use all your accumulated sick leave.

® Have submitted the required forms.
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Non-Occupational Disabilit

® How Long Can | Stay on
Non-Occupational Disability?

® Eligible for 1/2 of your active
service credit.

Example: worked 10 years, eligible for
disability for 5 years

Non-Occupational Disabilit

® You exhaust one-half of your credit
service

® Your disability ends, your Doctor
releases you

® You resume employment

® If your disability begins after age 60,
benefits are payable up to:

® 5vyears: Tier 1

® 5vyears: Tier 2
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Non-Occ terminated
after %2 time ceasing

® If a non-occ benefit is terminated because
time ceasing, but the member is still disable
they become eligible for an unreduced pensi

® Member is 60 and has 8 years of credited ser

® Member is 55 and has 15 years of credited ser
® Member is 50 and has 20 years of credited servi

® Member would not receive a COLA until age

Non-Occupational Disabilit

® How Much Money?

® Tier 1 - 50% of your FAC or monthly rate of
pay (not including longevity), whichever is
higher. Disability looks at total rate of pay.

® Tier 2 - 50% of your FAC
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Occupational &
Non-Occupational Disabilit

While on disability with SERS your service
credit continues to be applied to your account.

My agency wants me to re

® Members may resign from their agency
and remain on SERS benefit if they
continue to meet the eligibility and
medical disability requirements.

® Members must be established on SERS
disability benefit BEFORE they resign
from their agency.

® This allows the agency to post and
fill the position.
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SERS Insurance ]

Today’s information is
based on current policy
and is subject to change
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Insurance: Subject to Chan

® Legislation
® Contract Negotiations

® Policy/Rule Changes

Read all Information
in Your Pension Packet

® Important insurance information sheet

® Completion of Retiree Insurance Form
(3991) required.
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In Order to Qualify
for State Insurance

you must be vested with SERS
and collecting a monthly annuity
from SERS

* Tier 1 — Vested with a minimum of 8 years

* Tier 2 — Vested with @ minimum of 10 years

MyBenefits Service Center wi
State members with Insurance

®* mybenefits.illinois.gov

® Or call 844-251-1777
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Changes to Insurance
Can be Made During:

® Retirement
® A qualifying event
® Benefit Choice period

Retirement Dates Coincid
with Insurance Eligibility

® Retirement date is always the 1st day
of the month following resignations
from agency.

® |Insurance become effective the 1st
day of your retirement.

® Best if on agency payroll at least
1 - 2 days in the 2nd pay period
for insurance to be effective to
the end of the month.
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State Group Insurance

® Premiums for State insurance will be
automatically deducted.

® If your check is not sufficient to
deduct premiums, CMS will bill you.

Opt-Out Financial Incentiv
SERS Retirees Only

® Must be enrolled in state insurance at the tim
retirement to qualify for the incentive option.

® Must provide proof of another health
insurance plan.

® Must be Non-Medicare.

® Tax withholding will apply, CMS pays for incentive
® S150 per month less than 20 years
® $500 per month 20 years or more

¢ Still eligible for life insurance

Page | 73



Opt-In

® During Benefit Choice
® Loss of other health coverage

Reciprocal Time

Vested with SERS before reciprocal time
will count toward insurance

Reciprocal Systems that can count for
insurance purposes:

TRS — All time

SURS - If member carried state insurance
while contributing to SURS

GARS - All time
JRS — All time

IMRF time does not count towards insura
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Health Insurance for Retire

Member health insurance premiums will be bas
upon the following:

20 or more years of service:

® Premium Free

Less than 20 years of service:

® The state will contribute 5% of the cost for
health insurance for each full year of service

Please refer to these websites to
view current rates and schedule
of benefits for each plan.

srs.illinois.gov or
mybenefits.illinois.gov
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Dependents

® Can continue, add, or terminate dependents
at retirement

® Rates are the same for dependents of retirees
and employees (located in current BC booklet
or online at mybenefits.lllinois.com)

® If a dependent is Medicare Prime, health
insurance rate will reduce if member is retired.

Annuitant Waiver
Public Act 97-0668

In order to be eligible to make such an
election, the person must have been
enrolled as a dependent under the
program of health benefits for no less than
one year prior to becoming an annuitant.
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Survivor Insurance
Basic Information

Survivor Eligibility:

Deceased member must have been vested in SRS
® Tier 1 member: 8 years

® Tier 2 member: 10 years

Survivor must be eligible to receive a
monthly annuity:

® Married at least 1 year prior to death

® Age 50 and over, unless there is a
dependent child or children

Survivor Health Rates

1. Years of Service of the member:

a) Lessthan 20 years of service — The State will
contribute 5% toward the cost of the health
insurance

b) If deceased member retired prior to January 1,
1998, premium was free for the survivor, if less
than 20 years.

2. If member died while a state employee,
SERS will base the rate on member’s
vested years of service.
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Life Insurance

® Administered by Securian
Financial/Minnesota Life

® 888-202-5525

® lifebenefits.com/illinois

State Life Insurance Examp

Working/Retired Age 59
® $50,000 — Basic Life, annual salary — Free

® $200,000 — 4X Optional — up to 8x allowed.

® $250,000 — Combined AD&D — S/month
® $10,000 — Child Life = S/month

® $10,000 - Spouse Life — S/month
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State Life Insurance Examp

Retired age 60 and above

® S5,000 — Basic Life — Free

® $20,000 — 4X Optional — S/month

® $25,000 — Combined AD&D — S/month
® 510,000 — Child Life — S/month

® $5,000 — Spouse Life — S/month

Voluntary Group Life Insurance
Plan (NCPERS) National Conference
on Public Employee Retirement
Systems

® For active employees only

® Decreasing Term Life Policy
(life, AD&D, spouse, eligible child)
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® NCPERS is in addition to Securia
Financial/Minnesota Life, the
current life administrator

® Level Premium (5$16.00 per month)

® Payroll Deducted

NCPERS Online Enrolimen
for Active Members

® Enrollment for Active Employees
(to be announced)

® Underwriter: Prudential Life

® Administrator: Member Benefits
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REMEMBER to visit the SERS website for i
for up-to-date information about insuranc
coverages and rates for retirees & survivors.

® Frequently Asked Questions
® Forms

® SERS contact telephone number
® Other important information

Important Resources

® State Employees’ Retirement System
217-785-7444
srs.lllinois.gov

® CMS Deferred Compensation
800-442-1300 ext. 3
217-782-7006

® Social Security Administration
800-772-1213

$sa.gov
® MyBenefits Service Center

844-251-1777
mybenefits.lllinois.gov
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Any Questions?
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