












































Select Withdrawal of Alternate Formula Employees 
Years of Service Males Females 

0 .0770 .0900 
1 .0650 .0700 
2 .0450 .0500 
3 .0450 .0500 
4 .0350 .0500 

Ultimate Withdrawal of Alternate Formula Employees 
Age Males Females 

20-24 .0350 .0500 
25-29 .0350 .0500 
30-34 .0270 .0350 
35-39 .0175 .0280 
40-44 .0130 .0180 
45-49 .0125 .0170 
50-64 .0125 .0160 
65+ .0090 .0160 

It is assumed that terminated employees will not be rehired. The rates apply only to employees 

who have not fulfilled the service requirement necessary for retirement at any given age. 

Salary Increases 

Illustrative rates of increase per individual employee per annum, compounded annually: 

Age 
Annual 
Increase Age 

Annual 
Increase 

20-24 10.0% 45-49 5.0% 
25-29 8.5 50-54 4.5 
30-34 7.0 55-59 4.3 
35-39 6.0 60-64 4.0 
40-44 5.5 65-69 4.0 

These increases include a component for inflation of 3.5% per annum. In addition, for purposes 

of determining annual appropriation as a percent of total covered payroll, the size of the active 

group is assumed to remain constant, and new entrants are assumed to enter with an average age 

of 35.03 years and average pay of $32,116 (2002 dollars). The average increase in payroll for 
the 45-year projection period is 3.5% per annum. 
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